
From: cbailey@co.titus.tx.us
Subject: Re: Request for Intake/Referral Status — MPPD Case
Date: October 30, 2025 at 9:44 AM
To: Kyle Moring

In brief, MPPD has consulted with me about this case. I requested that they continue to investigate and to
provide me their report once completed.

October 30, 2025 9:37 AM, "Kyle Moring" wrote:

Good morning,

I am the reporting witness for MPPD Case concerning the alleged electronic solicitation of a employee 
connected to Walmart Store #131 (2311 S. Jefferson Avenue, Mount Pleasant, Texas). I am writing to confirm whether this matter 
has been referred to your office and, if not, to request an intake.

Condensed timeline (key dates)

September 02, 2025: I reported the matter by email to Lt. Mark Miller and Det. Cody Odom.

September 05, 2025: After receiving no response, I escalated the matter to Chief Mark Buhman; Lt. Miller confirmed 
receipt and stated that Det. Odom would contact me the following week.

September 05, 2025: I filed reports with DFPS and the NCMEC CyberTipline.

September 29, 2025: I received an email from Detective Odom stating that there were no updates at that time.

October 09, 2025: Detective Odom replied that he would notify me when he gets an update.

October 22, 2025: I sent a courtesy media notice and requested guidance on answering status questions; I have not 
received a response as of today.

Material facts for charging/preservation

· The suspect is an adult male coworker from Walmart Store #131. The impacted employee was
·

· To my knowledge, no referral to law enforcement was made before the suspect’s termination. I 
reported the matter to MPPD on September 02, 2025.
·

·

Preservation & coordination requests

In light of the above, I respectfully request that your office:

1. Issue appropriate preservation/production notices to Walmart for: (a) the Ethics/HR case file with full audit trail and 
all attachments; (b) the original message screenshots with source/device identifiers and metadata; (c) HRIS/DOB 
records confirming minor status at the time; (d) internal communications(email/Teams/Workplace) regarding the 
incident and referral decisions; and (e) the separation/termination filefor the implicated employee; and

2. of 
other children in the suspect’s home.



Status/request

Has Case been referred to your office? If so, please provide the cause number and a point of contact.

If not yet referred, I respectfully request an intake so I can provide materials directly.

Materials available (upon request)

A concise timeline of events;

For context, I am the complainant in an active OSHA 11(c)/FSMA whistleblower case involving Walmart and the Designated 
Representative for current employees in OSHA Enforcement Inspection No. 1845692.015. I am also a former Asset Protection 
Investigator at Store #131. My goal is to ensure that there is appropriate prosecutorial review and effective victim outreach.

Thank you for your attention. I am available at your convenience.

Respectfully,

Kyle Moring

|


