
From: Smith, Janell - OIG Smith.Janell@oig.dol.gov
Subject: C25170000827 DOL-OSHA Confidentiality Waiver Request Kyle Douglas Moring

Date: August 4, 2025 at 1:36 PM
To:

Dear Kyle Moring:
 
I am contacting you in response to the complaints you submitted to the U.S.
Department of Labor, Office of Inspector General (DOL-OIG) on June 30, 2025, and
July 30, 2025. The DOL-OIG Hotline has reviewed your complaints. Based on our
review of the information you provided, we determined your concerns do not
warrant action by the OIG.
 
We believe the Occupational Safety and Health Administration (OSHA) is the U.S.
Department of Labor office that may be able to address the concerns you reported.
However, I note when you submitted your complaints you requested confidentiality
and indicated you do not want your name to be shared outside of the DOL-OIG.
Because you have requested the DOL-OIG maintain your confidentiality, it would be
inappropriate for us to refer your complaints to the OSHA management officials,
unless you decide to waive your request for confidentiality. If you would like to waive
your request for confidentiality so that the DOL-OIG can forward your complaints to
the OSHA management officials, you will need to provide a statement which
indicates you are waiving your request for confidentiality.
If you would like to waive your request for confidentiality, please feel free to utilize
the following statement, and be sure to include your name:
 
I, (enter your name here), hereby waive my request for confidentiality with
respect to the complaints I submitted to the U.S. Department of Labor, Office
of Inspector General.  Furthermore, I acknowledge that, by waiving my
request for confidentiality, I am granting the U.S. Department of Labor, Office
of Inspector General permission to forward my complaints to U.S. Department
of Labor, OSHA management officials for review and any action deemed
appropriate.
 
If you waive your request for confidentiality, your complaints will be referred to the
OSHA management for review, any action deemed appropriate, and response back
to the DOL-OIG. If you would like to waive your request for confidentiality, please
follow-up with me directly via email. If you do not want to waive your request for
confidentiality, the DOL-OIG will close your complaints without taking any action.
 
Thank you for bringing your concerns to the attention of the DOL-OIG.
 
Sincerely,
 

JANELL SMITH
Office of Investigations Branch of
Complaint
Intake & Analysis
Office of Inspector General
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